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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

M E.S. COLLEGE OF COMVERCE

Name of the head of the Institution

R N Nayak

Designation

Princi pal (i n-charge)

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

08384- 233098

Mobile no.

9242116124

Registered Email

mesccsirsi @mail . com

Alternate Email

nayakravi 1511@mai | . com

Address M E. S. Col | ege of Commerce, Vidyanagar,
Hubli Road, Sirsi Uttara kannada-581402

City/Town Sirsi

State/UT Kar nat aka

Pincode 581402




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Prof . S. S. Baadgoankar

Phone no/Alternate Phone no.

08384233098

Mobile no.

9481048776

Registered Email

dr sudhakar khegde@nuai | . com

Alternate Email

mesccsirsi @mail . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://nesccsirsi.co.in/agar

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://nesccsirsi.co.in/acaden c-
cal endar/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
A L Period From Period To
2 B 2.89 2012 13- Sep-2012 04- Sep- 2017
3 C 2.00 2019 28- Mar - 2019 27- Mar - 2024
6. Date of Establishment of IQAC 04-Jul - 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Qual ity I nprovenent

13-Cct - 2018



http://mesccsirsi.co.in/aqar
http://mesccsirsi.co.in/academic-calendar/
http://mesccsirsi.co.in/academic-calendar/

Program Facul ty 8

Devel opnent Program

Rai n Wat er Harvesting 13- Mar - 2018 100

Conpl eti on Programe 1

N. S. S. Special Camp 26- Feb- 2019 50
12

Bl ood Donation Canp 08- Aug- 2018 67
5

Lake Adoption and 09- Feb- 2018 45

Mai nt enance 3

Save Female child 08- Mar - 2018 35

awar eness Jat ha 2

Vot er Awar eness progranme 07- Mar - 2018 62
3

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2019 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

? Research and Extension Activities. ? Soci al
functionaries: NSS. NCC and Youth Red Cross.
Programes. ? Skill Devel opnment Progranmes.

Services through various
? Personality devel opnent
? Saf ety Awareness Progranmes.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/5434_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/5434_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/5434_Minutes.pdf

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

M d-day neal and Breakfast facilities
to the Students

1. Arrangenment has been done to provide
heal thy and hygi enic m d-day nmeal and
breakfast facility inside the canpus in
a subsidised price for the students of
the institution.

Rai nwat er harvesting

1. Rainwater harvesting project at MES
Ladi es Hostel was conpl et ed.

Saf ety Awar eness Progranme

1. O ganised Road safety Awareness
programe under “National Road safety
Awar eness week” .

Teachers Trai ni ng Programe

1. Organised a one day ‘Faculty
Devel opnent Programme’ .

Gender equal ity Programes

1. “Save Fermale Child Jatha” under
Wonens' Forum of the institution. 2.
Craft Training to | ady students.

Soci al Services through various
functionaries

1. Adopted a | ake “Basetti kere” for

cl eani ng and mai ntenance at Sirsi. 2.
Tree Plantation in the canpus of the
institution. 3. Cl eaning of Canpus
under “Swachh Bharat Abhiyan”. 4.

Sl ogan writing conpetition was
conducted for the registration of new
voters under “National Voters Day”. 5.
Col | ected fund during Fl ood and donat ed
to chief mnister’'s relief fund.

Research and Extension Activities

1. Faculty nenbers have participated in
Nati onal Sem nars and Conferences and
publ i shed Research articles. 2.
Organised N.S.S. special canp of seven
days duration. 3. Organised bl ood
donati on canp.

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col l ege Sub Committee 09- Apr-2019
15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to
assess the functioning ?



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/5434_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/5434_Quality.xlsx

Date of Visit 18- Mar - 2019
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 28-Jan- 2019
17. Does the Institution have Management No
Information System ?

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The Institution is affiliated to Karnatak University, Dharwad. The Institution
foll ows and adopts the University prescribed curriculum The Academ c schedul e
for UG and PG courses is prescribed by the University detailing out the date of
commencenent and closure of the senesters. Based on this, college prepares the
cal endar of events. The different subjects will be allotted to the faculty
menbers by eliciting their conpetence. Exhaustive Teaching Plan is prepared by
respective subject teachers at the beginning of the semester and submt the
same to the Principal. At the end of every nonth, every faculty has to get
scrutinized the daily dairy by the Principal. The Tine Table Committee in
consultation with 1QAC, prepares the Tinme Table and will be notified on the
Noti ce Board well in advance. The concerned course teachers will prepare
teaching plan in their respective subjects. Further, for the effective delivery
of curriculum e-learning resources are utilised effectively with the help of
LCD and smartboard. To get practical know how, sone of the extra exercises are
given to students and taught them accordingly - Conputer Applications in
Busi ness, Business Statistics, Conmercial Arithmetic, Incone Tax and Costi ng,
etc. The regular nonitoring of the curriculumdelivery by respective faculty
menber is keenly observed by the Principal in coordination with | QAC. A 360°
Performance Appraisal is made and it is subnmitted to the managenent. The
Exam nation Conmittee conducts two Internal Assessnent tests and Assignnents
and after the conpletion of Assessnent, uploads the final internal narks on the
University Wbsite portal. CBCS pattern is not yet initiated by the Karnatak
Uni versity, Dharwad for UG programre but it has been introduced for PG courses.
The PG students as part of their conpletion of PG Programe nust undergo
Proj ect Viva-Voce in the PG Departnent of Studies in Commerce, Karnatak
Uni versity Dharwad. For Students, Special Cuest Lecture on recent trends in the
field of Commerce is deliberated by the experts. The Institution issues
Conputer Certificate to the students stating the different packages covered
after conpletion of their degree. Wth the above curricul ar planning and
i npl enentation, our Institution has produced a good nunber of Chartered
Account ants, Conpany Secretaries and further as a feather to its cap, it had a
good number of Laurels, University Rank hol ders, University Blues which could
be ascertai ned havi ng gone through our Acadenic Track Record.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year




Certificate

Ni | Ni |

Diploma Courses

Dates of Duration
Introduction
10/ 12/ 2019 0

Focus on employ Skill
ability/entreprene  Development
urship

Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

BCom

Ni |

04/ 12/ 2019

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BCom

Ni |

10/ 12/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Ni |

04/ 12/ 2019

0

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

MCom

Proj ect Work

47

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni

Parents

(maximum 500 words)

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

Feedback Obtained

Structural feedback will
apprai sal of the teachers.

be collected fromstudents on the perfornance

The managenent al so collects self appraisal report
fromthe teachers and it woul d be anal ysed and necessary suggesti ons woul d be
comuni cated to the enpl oyees to enabl e them towards inprovenents.



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/5434_Projects_undertaken_1591680320.xlsx

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCom Conmrer ce 1080 1139 1015
MCom Accounts and 100 117 97
Fi nance
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1015 97 21 4 2

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
21 7 3 7 0 3

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The college has adopted a well established Mentor system since 2005, which is known as ‘Counseling and
Mentoring Record’ (CMR) for monitoring and mentoring the students’ activity. Mentoring has emerged as a
strong response to the youths in recent years. It primarily focuses on establishing rapport between the faculties
and the students. The mentor sheets are provided by the college and the students enter their details which are
verified by the mentor. The Mentor teachers counsel the learners in bridging the gap between different
sensibilities that ensures intellectual and emotional inclusiveness. The teaching faculty even monitors the
attendance of their mentee learners and counsels them to be regular to the classes. The new students get the
benefit of quick acquaintance with the various facilities available in the institution. Confidence is instilled in them
by often reminding of their strength and opportunities. Financial assistance is also extended by the faculty to the
learners in dire need during the time of admission / filling the examination forms and the like. The dropout
vulnerable students are also counseled during the mentoring sessions. The mentor sheets are maintained, that
carries the progress details of the mentee. Mentor meets the mentees regularly. Every teacher mentor is
assigned with the responsibility of looking after 10 to 15 students as they enter the institution. The mentor
counsels and guides the learners till they move out of the portals of the institution, on getting graduated.
Counseling by professional counselors was also arranged for the needy. The Mentors discuss the performance
of the students, and if found necessary, communicate the same to the parents. The academic performance of the
mentee is regularly monitored and guided for the improvement. The mentor system also addresses the students’
grievances regarding semester examinations. Mentor teachers review the performance of the students assigned
to them and instill confidence among slow learners and extend more opportunities to advanced learners. The
formal or informal meetings are taken by the mentor with his / her mentees in realizing all these. The Mentor
keeps a record of the personal details of the students including address, contact number, interest in



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/5434_Demand_ratio_1592197861.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/5434_ict_tools_1595914185.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/5434_e_resource_1592199036.xlsx

extracurricular activities, etc. and overall academic performance and progress in the mentor sheet. This
documentation assists him/her in effective counseling and also in evaluating the same. This will not just help in
tracking out the academic growth of the students but also later helps in tracing the alumni. Once the student
develops a rapport with the teachers, he/she opens up and interacts comfortably that itself solves various issues
that might have developed due to lack of communication. Several socio-economic problems, individual strengths,
and weaknesses, grievances, etc. everything of the students gets the focus once the proper communication gets
established. This then helps in addressing their problems and also in nurturing their unique talents. Personalized
professional / career guidance is also given to students. Mentoring also helps in motivating them to higher
studies and entrepreneurship. Thus the mentoring lubricates the system and ensures the smooth functioning of
the institution.

Number of students enrolled in the
institution

1187

Number of fulltime teachers Mentor : Mentee Ratio

25 1:47

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

24

15

3

3

3

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Ni | Pr of essor Ni |
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Last date of the last
semester-end/ year-

end examination

Semester/ year Date of declaration of
results of semester-

end/ year- end

examination

MCom M Com I V/ 2019 14/ 06/ 2019 26/ 08/ 2019

BCom B. Com vl /[ 2019 21/ 05/ 2019 21/ 06/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The internal assessnent is carried out as per the pattern prescribed by the
affiliating university. At present for undergraduate students, internal
evaluation is for 20 of nmarks and for post graduate students for 25 of the
mar ks in each subject. The evaluation is to be nmade on the basis of two
internal tests, one assignnent and attendance in each senester. The first
internal test is conducted at the conpletion of 8 weeks and second one after 12
weeks of each senester. The follow ng strategi es have been adopted by the
institution for maintaining transparency in the internal evaluation system e« A
separate Exam nations Conmittee is forned to look in to the issues relating to
internal assessnent. ¢ Teachers informthe students about the pattern of the
i nternal exami nations well in advance. ¢ The exam nation notices are displayed
wel | in advance and sufficient tine is given to students for preparation. ¢« Two



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/5434_Evaluation_1592199193.xlsx

sets of question papers are to be set by the teacher out of which one set wll
be randomy sel ected by the Chairnman of the exam nation conmittee to naintain

confidentiality about the question paper. ¢ The question paper will be printed
out side the coll ege and secrecy is maintained about the place where it will be
printed. ¢ The seal ed question paper bundle will be kept in safe custody in

principal’s chanmber. ¢ The question paper bundle is opened 30 m nutes before
the commencenent of examination for supply to exam nation halls. ¢ Seating
arrangenment for the students is made in such a way that no mal practice takes
pl ace. ¢ The students are nonitored closely by the exam nation supervisors and
al so through CCTV.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institution follows the guidelines of affiliating university for continuous
eval uation of students. The present system of ClIE consists of two internal
tests and one assignnent for each subject. The first internal test is conducted
after conpletion of 8 weeks and the second one after the conpletion of 12 weeks
of each senester. Assignnent/ Project work topics are announced well in
advance, stipulating the delaine for subm ssion. Eval uation of test papers and
assignnents will be done in time and | A marks are submtted to the university

promptly.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://nmesccsirsi.co.in/po-pso-cso
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage

Code Name Specialization students students passed

appeared in the in final year

final year examination
examination
B. Com BCom VI SEM 338 318 94. 08
M Com MCom IV SEM 47 47 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://nmesccsirsi.co.in/sssr

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or Projects 0 Ni | 0 0

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year



http://mesccsirsi.co.in/po-pso-cso
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/5434_Pass_percentage_1592198188.xlsx
http://mesccsirsi.co.in/sssr

Title of workshop/seminar

Name of the Dept.

Date

Ni |

Ni |

04/ 12/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

Chess Anag Hegde Kar nat ak 15/ 11/ 2018 Sort s/ Universit
Uni versity, y Bl ue
Dhar wad
Vol | ey Ball Rakshi ta Hegde Kar nat ak 10/ 10/ 2018 Sorts/ Universit
Uni versity, y Bl ue
Dhar wad
Chess Meghana Hegde Kar nat ak 29/ 09/ 2018 Sorts/ Universit
Uni versity, y Bl ue
Dhar wad
Nat i onal Ashwat h Hegde Yout h 11/ 03/ 2019 Soci al Servi ce/
I ntegration Enmpower nent  And participation
Canp( NSS) Sports
Depart ment
Nat i onal Sudhar shan Yout h 11/ 03/ 2019 Soci al Servi ce/
I ntegration Hegde Enmpower nent  And participation
Canp( NSS) Sports
Depart nent

13t h Souh Zone

Akash D Angadi

Tam | nadu Thr ow

10/ 02/ 2019

Sports

Nati onal Throw Bal |
bal | Associ ati on
Chanpi onshi p
Chess Pragati Hegde Kar nat ak 29/ 09/ 2018 Sorts/ Universit
Uni versity, y Bl ue
Dhar wad
Chess Vani shree Hegde Kar nat ak 29/ 09/ 2018 Sorts/ Universit
Uni versity, y Bl ue
Dhar wad
Vol | ey Bal | Sushnma Shetty Kar nat ak 10/ 10/ 2018 Sorts/ Universit
Uni versity, y Bl ue
Dhar wad
Chess Ganesh Hegde Kar nat ak 15/ 11/ 2018 Sorts/ Universit
Uni versity, y Bl ue
Dhar wad
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | 04/ 12/ 2019

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

0



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/5434_Awards_won_1595570030.xlsx

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Ni | 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Ni | 0 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Ni | 0

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | Ni | Ni | 2018 0 Ni | 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | 2018 0 0 Ni |
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi na 0 2 0 0
rs/ Wor kshops
Present ed 0 6 0 2
papers
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

activities

Number of students
participated in such
activities

Free Heal th Checkup
Canp

Medi cal
Associ ati on,

NSS and | ndi an

Sirsi

21

955



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/5434_Faculty_participation_1591939047.xlsx

Gandhi Jayant hi and [NSS Youth Red Cross 21 62
Shr amadhan
Swaccha Bhar at NSS 12 152
Abhi yan
Tree Pl antration NSS 10 45
Program
(Vanamahot sav)
Bl ood Grouping and |NSS Youth Red Cross 8 67
Donati on Canp
Gandhi Jayant hi and NSS, Red Cross 21 62
Shr amadhan

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Nat i onal
I ntegration Canp

Participation

Yout h enpor ment
Sports Depart nent

2

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

participated in such

Number of teachers

Number of students
participated in such

agency activites activites
Swaccha Bhar at NSS Swachht a hi 2 100
Abhi yan seva { SWACHHTA
PAKWADA}
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

0

Ni |

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Ni | Ni | Ni | 04/ 12/ 2019 04/ 12/ 2019 0

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year



https://assessmentonline.naac.gov.in/public/Postacc/Extension/5434_Extension_1591939563.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/5434_Awards_for_extension_1591941206.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/5434_Students_in_extension_1591941557.xlsx

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Ni | 04/ 12/ 2019 Ni | 0

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

64.5

53.8

4.1.2 — Details of augmentation in infrastructure facilities during the year

purchased (G eater than 1-0 | akh)
during the current year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inportant equi pnents Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Easy Library Partially 1.0 2019
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 23600 265218 304 12185 23904 277403
Ref erence 2559 8609 29 7625 2588 16234
Books
CD & Vi deo 179 0 10 0 189 0
Weedi ng 0 0 4473 4473 4473 4473
(hard &
soft)
Li brary 0 0 53100 1 53100
Aut ormat i on
O her s(spe 0 0 29800 1 29800
cify)
View File



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/5434_augmentation_details_1592025829.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/5434_Library_1595310792.xlsx

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | 04/ 12/ 2019

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 95 3 95 4 3 24 7 100 0
g
Added 3 0 3 0 0 3 0 0 0
Tot al 98 3 98 4 3 27 7 100 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
600 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Ni | Ni |

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
6.8 36.7 57.8 17.2

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The physical facilities such as classroons, library and | aboratories, etc are
made available to the students. Al the students pay fees for various
facilities as per the nornms of institution and university. Qur institution is
spread over a vast area of 7acres which enables us to have sufficient physica
facilities. This has enabled the institution to have spaci ous vehicle shed,
cant een, | adies hostel, auditorium play ground etc. Qur institution has three
wel | equi pped conputer |abs along with UPS power backup and other facilities.
We provide fire extinguisher equi pment CCTV surveillance nonitoring system
scanning and printing, browsing facility, an integrated W-Fi facility, ICT
enabl ed cl assroons for the use of our staff as well as students. Qur library
hel ps the students to neet the new challenges. In order to satisfy the varied
academ c and the extracurricul ar needs of the students and the teachers, our
I'ibrary has a collection of wide variety of books, textbooks and reference
books. Rare books, journals and news papers are also nade available to the



Nil

needy. The library provides UGC Book Bank Schene, old question papers, reading
room display of new arrivals, internet facility to the |earners. The
institution has subscription to N List database. OPAC is established
Reprography facility is also nade available in the central library. In our
institution we support and encourage sports by providing different facilities
for indoor and outdoor ganmes. We have a multipurpose auditoriumwhich is used
to conduct indoor ganmes |ike Shuttle Badm nton, Table Tennis, Chess etc. CQur
students are utilizing playground for Athletics, Ball Badm nton, Volleyball
Cricket, Kabaddi etc. District Stadiumis used by our college to conduct inter
col l egiate tournanents. Necessary sports naterials are purchased every year.
Qur institution produced chanpion laurels in the formof University
Bl ues, nati onal |evel players etc. Sports chanpions are bei ng honored and
felicitated by Alumi, Mnagenment and Institution.

http://mesccsirsi.co.in/facilities-maintenance

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support ME. S. Col |l ege of 12 34560
frominstitution Commerce, Sirsi

Schol arship for
nmerit/ Poor Students

Fi nanci al Support
from O her Sources

a) Nati onal 1. Governnent of 266 1025385
kar nat aka
depart nent of
Soci al welfare
School arship (

M com) 2. BC fee
concessi on (nal e)
3. BC fee
concessi on (femal e)
4. BC fee
concession (Mcom
5. BC fee
concessi on 6. NSP,
ST School arship
(ST) 7. NSP, ST
Schol arshi p

b) I nternati onal Ni | 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Yoga 28/ 06/ 2018 32 NSS, NCC
Craft Training 20/ 02/ 2019 100 Wonens Forum
Enpower nent  of 15/ 02/ 2019 200 Wonens Forum
Wonen



http://mesccsirsi.co.in/facilities-maintenance
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/5434_Scholarships_1595570797.xlsx

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2018 | BPS 45 45 25 10
Coachi ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

0

0

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus

Off campus

Nameof
organizations
visited

Number of
students
participated

Number of
stduents placed

Nameof
organizations
visited

Number of
students
participated

Number of
stduents placed

cada

20

10

Cropin
t echnol ogy
sol utions
pvt. Ltd.,
Tat a
Consul t ancy
Servi ces,
Pune Kanara
DCC bank,
Sirsi, Hote
N Apart nment,
Bengal uru
(I'nnovative
acconmodati o
n sol utions)
Accent ur e,
Bengal uru
| BM
Bengal uru
KPMG,
Bengal uru

80

66

View File

5.2.2 — Student progression to higher education in percentage during the year

Year

Number of
students
enrolling into
higher education

Programme
graduated from

Depratment
graduated from

Name of
institution joined

Name of
programme
admitted to



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/5434_Development_Schemes_1592026279.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/5434_Guidance_1591941988.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/5434_Placement_1591942153.xlsx

2018

143

B. Com

Commer ce

MES Post
G aduati on
Cent er,
Sirsi MP
Birla
institute of
not ,
Bangal ore
JSS
Banashankar i
Arts,
Conmer ce and
S K Qubbi
Sci ence
col | ege
Dharwad MES
Law Col | ege,
Sirsi
Dayanand
Sagar
Uni versity,
Bengal uru

CA, CS,
CVA, M Com
MBA, LLB, MA,
Tourism

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
SLET 2
Any O her 4

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Devoti nal songs Institution |evel 10
Village songs Institution |evel 11
Rangol i Institution |evel 8
Lyrics Institution |evel 10
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 13t h Souh Nat i onal 1 0 17K28008 Akash D
Zone Angadi
Nat i onal
Thr ow bal |
Chanpi onsh
ip
2018 Nat i onal | Nat i onal 2 0 17K31335 Sudar shan



https://assessmentonline.naac.gov.in/public/Postacc/Progression/5434_Progression_1591942367.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/5434_Qualifying_1591942537.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/5434_Activities_Organised_1595913641.xlsx

nt egration

Canp G Ashwath

| | | Hegde & S.

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

During every academic year, the student representatives for union and gynkhana
are denocratically elected by students for each class. Lady representatives are
el ected on the basis of their nerit and participation in extracurricul ar
activities. Al students’ representatives actively participate in various
activities and programes conducted by the coll ege commttees. The various
council and representative conmttees in MESCC UNION 1. | QAC Conpri ses of
managenent representatives, teachers, alumi, and students representatives. It
acts as a backbone for the effective conductance of academni c and non- academ c
activities in neeting with the academ c, infrastructural requirenents. 2.

Pl anning forum It conducts The A.D Shroff Menorial Interclass Elocution
conmpetition annually for students to enhance their speaking talent. 3. Debate
and literary circle In view of the critical significance of |anguage skills in
globalized world , this committee hel ps students to participate in activities
i ke debate , group discussion and quiz to develop their overall personality. 4.
Arts Circle All the cultural activities in the college such as fresher’s day,
annual cultural festival are co-ordinated by this commttee. 5. Youth Red Cross
Bl ood donation canmp arranged in the college with active participation of
students and |l ecturers in collaboration with |ocal hospitals. 6. Wnmen s forum
The objectives of this forumis to enpower wonen and | ady students in academ a
t hrough inparting educational, awareness training programe to strengthen them
towards | eadership and self notivation to lead a confident [ife. 7. Youth
festival O fers opportunities for talented students to participate in cultura
activities and showcase their talents at various levels as zonal |evel, inter
zonal level. Sone of the stallwarts have becone artists. 8. Centre for ED
Gui dance Hel p the students to build better career through counselling, training
and notivation. It also helps the young buds to beconme entrepreneurs. 9. Anti
Raggi ng comm ttee The institution has anti ragging comittee which will
m nutely observe the behavior of the students. Fortunately not even a single
i ncident was reported. 10. N.S.S Qur college N.S. S volunteers work for socia
wel fare and provide services to society, create awareness such as Health
Hygiene etc. 11. NNC C: NCCto inculcate the spirit of patriotism self-

di scipline and effective | eadership Gynkhana Sports Committee Mdtivating the
students to participate in various college level, intercollegiate |level and
university level sports conmpetitions |ike Chess, Athletics, Volley ball, Table
tennis, Yoga, Cricket, BBT etc.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Qurs, a prestigious Institution established in the year 1972, with a good



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/5434_awards_in_activities_1591942884.xlsx

nunber of reputed alummus. Qur alummi are occupying prom nent positions
t hroughout India and abroad. The Al ummus of our Institute generously donate as
wel |l as pay the tuition fee of the poor and the needy students. This has
strengt hened bonds and built the relationship between alumi, students and the
Col | ege and provi des opportunities for themto contribute towards the welfare
of the College and creates honely atnosphere.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The col l ege pronotes culture of participative managenent. The Head of the
Institution in consultation with | QAC, senior staff chal k out the planning and
i npl ementation of various activities for the academic tine franme. To
decentral i se and partici pative managenent the decisions are taken by the
commttees on the concerned issues unaninously with the consent of each nenber
of the Committee. Conmittees conprise of teachers and nonteaching staff.
Several committees are constituted by the Principal for managi ng various
functions of the college. Sonme of the promnent conmittees in the college are
(a) Admission Conmittee (b) Tine Table Comrittee (c) Attendance Committee (d)
Exam nation Conmittee (e) Website and Uni on Gynkhana (conprising of student
representatives). Adm ssion Conmittee: Managenment has decentralised the process
of adm nistration. Adm ssion comittee conprises of all the teachers and
t hrough the process of counselling the adnm ssion will be finalised. Tine Table
Committee: After allotnent of subjects |ooking to the proficiency of teachers
the, time table conmttee prepares the tinme table conprising of both theory as
well as practical. Its inplenentation will be mnutely nonitored. Attendance
Committee: The Institution has software for upkeep of attendance records. The
students of shortage of attendance will be initially sunmoned and further their
parents woul d be intinated about shortage of attendance of their wards. Filling
up of OVR forns will be in adherence to nornms prescribed by the University.
Exam nation Conmttee: It |ooks after the successful conduct of Interna
Assessnment and Senester Exams. It conducts two internal tests and assignments
woul d be given to the students. The statenment of marks will be displayed on the
Noti ce board and having rectified the m stakes if any will be corrected and
sent to the University. Simlarly, Anti-Ragging Conmttee, RUSA Committee,
Staff-Student Gievance Redressal Conmittee, Wbsite Committee, Interna
Conpl aints Conmittee play their respective roles. Each conmttee acts as an
i ndependent body and functions within the |arger structure of the College. The
Convener / Coordinator ensures the activities of the conmttees are carried out
in accordance with the ethics of the Coll ege.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Admi ssi on of Students The adni ssion process in the college is
restructured to ensure transparency and
soci al justice. The adm ssion procedure
is franmed keeping into consideration
the various rules and regul ati ons of
the Governnent of Karnataka and
Karnat ak University. Wde publicity is




gi ven t hrough news papers, college
website and social nedia for adm ssion
The admi ssion procedure: ¢ |ssue of
prospectus and Application forme
Subni ssi on of Application Forme
Preparation and display of Merit List e
Counsel ling of the students on the
basis of nerit list and choi ce of
subj ect conbination ¢ Approval fromthe
adm ssion Committee and Principal -
Paynment of admi ssion fees.

I ndustry Interaction / Coll aboration

The Institution invites Industria
experts and arranges interaction with
the experts. The students of PG
departnents will visit various
Industrial units to collect the
necessary data and information for the
compl etion of their project works.

Li brary, I CT and Physica
Infrastructure / Instrunentation

« New reference books are purchased in
each subject and are nmade avail able to
the students. ¢ Research journals,
peri odi cal s, conpetitive
exam nati ons/ chronicl es/reviews hel p
the learners in the direction of taking
up research and conpetitive
exam nations. ¢ ICT facility is
continued and Xerox facility is
extended to the students. « A few of UG
and the PG departnents have mai ntai ned
separate departnental libraries. o
Books published by | eadi ng national
publications covering NET, SLET, JRF
and Civil Services Exam nation
I NFLI BNET facility, OPAC, Bar Coding
and Digital Library.  Previous years’
Question papers are nade avail able, as
a learner friendly gesture. ¢ Each
student is provided with 5 books under
t he UGC bookbank schene. ¢ Two library
cards are issued to each learner to
borrow t he books

Exam nati on and Eval uati on

The internal assessnent is carried out
as per the pattern prescribed by the
university. At present for UG students
IAis for 20 of marks and PG students
for 25 of the marks in each subject.
The formati ve assessnment of each
student in each subject is evaluated by
devel opi ng a data of the performance in
the semester wise results in the
mentoring system The exani nation
result analysis highlighting the
aspects |i ke nunber of students
appeared / the highest scoring in each
subj ect / nunber of distinctions /
first class / second class and pass
percent age are done.




Teachi ng and Learni ng

Keeping in mnd the course objectives
and needs of the students, various
nmet hods have been evolved to nmake the
| earni ng nore student centric.

Curricul um Devel opnent

The Institution is affiliated to
Kar nat ak Uni versity, Dharwad. The
Institution follows and adopts the
Uni versity prescribed curriculum The
Acadeni ¢ schedul e for UG and PG courses
is prescribed by the University
detailing out the date of commencenent
and closure of the semesters. o
Students are encouraged to participate
in sem nars, workshops, inter
collegiate activities. o Sufficient
nunmbers of conputers are provided with
internet facility in the library,
computer | ab and ot her departnents. e
New arrivals in the library would be
exhi bited on the Notice board. ¢ For PG
students Project works/field works are
i nvari ably undertaken fromthe
| earners. ¢ Organi sation of enrichnent
programres |i ke group discussions,
expert lectures etc are systematically
under t aken.

Resear ch and Devel opnent

The College plans to transformitself
froma teaching centric to |earning
centric where research becones the

focal point around which quality
learning will energe. It also |ooks
towards providing quality and inclusive
educati on focusing on devel oping the
| atest and nobst relevant areas with
appropriate use of technol ogy. Teachers
are regularly participating and
presenting research papers in Nationa
and International Sem nar and
Conf er ences.

Human Resource Managenent

The Institution is conmtted to hunan
excel l ence. Val ues of social justice,
equality, fraternity, freedom and
i nclusiveness are cultivated anbng its
staff and students through vari ous
activities on and off the canpus
t hrough training and academ c prograns.
Students and staff are encouraged to
conduct research, focused on probl ens
faced by the city, the state, and the
nation. The | earners participate in
public rallies and organi ze public
awar eness prograns through
functionaries |ike NCC, NSS and Red
Cr oss.

6.2.2 — Implementation of e-governance in areas of operations:




E-governace area

Details

Pl anni ng and Devel opnent

The institution is striving
continuously to achi eve easy
connectivity anong all the stakehol ders
maki ng use of all the necessary digital
devi ces and technol ogy.

Adm ni stration

The nmai n purpose of introducing e-
governance in the institution is to
enhance quality education and also to
i mprove the efficiency of functioning.
This inprovenent is continuously being

pursued by the institution. The
institution has nmade the adm nistration
nore effective in terms of better

service, effective comunication, quick
service, and transparency.
The newly installed office software has

Fi nance and Accounts

enhanced the efficiency of the
financial transactions and maintaining
the accounts thus achieving the e-
governance in finance and accounts.

Student Admi ssion and Support

I nformati on regardi ng each student is
digitally docunented from admi ssion to
t he exam nation results.

Exam nati on

Exam nation result anal yzing software
is updated to increase the efficiency
of the students.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Name of the Amount of support

Year Name of Teacher |Name of conference/
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Ni | Ni | Ni | 0
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

Pr ogr amre

teaching and non teaching staff during the year
Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2018 Quality I'm --- 13/10/ 2018 |13/ 10/ 2018 50 0
pr ovenent
Pr ogr amme/
Teachers
Trai ni ng




View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme

Quality 25 13/ 10/ 2018 13/ 10/ 2018 8

| nprovenent Pro
gramme/ Teachers
Trai ni ng
Pr ogr amre

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

0 2 0 0

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
04— PF, ESI, Accidental 04— PF, ESI, Accidental 03— Accidental Insurance
I nsurance, G oup I nsurance, G oup Endowrent, Schol arship
| nsur ance I nsur ance

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The accounts of our institution are audited every year by CA The financial
audi tor vouches and submts the Audit Report to the managenent together with
the Auditor’s observations. In addition to the regular internal audit conducted
every year, the governnent nmachinery al so conducts periodical financial audit
and the report will be subnmitted to the governnment. The accounts of NSS are
audited every year. In respect of UGC grants, the utilisation report of
purchases duly signed by the CA has to be sent to the UGC. To nmintain
transparency the transactions are carried through cheque/draft. No external
audit has been conduct ed.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Moder n Educati on Soci ety 3350402 Mai nt enance and sal ary
gr ant
View File

6.4.3 — Total corpus fund generated

120480

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/5434_Development_training_programmes_1591771789.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/5434_Training_Programmes_1595482512.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/5434_Funds_or_Grants_1591771510.xlsx

Yes/No Agency Yes/No Authority

Academi ¢ No Yes Gover nnent , Uni v
ersity
Managenent

Adm ni strative No Yes Gover nnment, Uni v
ersity
Managenent

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Though the official Parent-Teacher Association is not constructed, activities
are conducted in this regard: 1. The Principal and Adni ssion Conmitt ee,
Teachers interact with every parent in the beginning of the acadenic year and
informthemregarding the college and the courses offered. Al so, the comittee
listens to the suggestions given by the parents. 2. During nentoring the
students, the Mentor teacher interacts with the parents of his / her nentee. 3.
For any cases of attendance shortage identified in the beginning of the
senesters, the Principal asks the students to invite their parents to the
coll ege. Principal discusses the issue with such Parents and al so makes them
interact with the subject teachers to solve the issues.

6.5.3 — Development programmes for support staff (at least three)

Principal and the Coll ege Sub-Comnittee occasionally make informal neetings
with the support staff. They used to guide themregarding the work culture and
al so address their grievances. Supporting staff working in the office are
gui ded by the Principal and office superintendent, whereas those working in the
different departnents suitably by the respective Heads of the Departnents

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1) Rai nwater harvesting project at MES Ladies Hostel is in the pipeline and is
expected to be operational by the forthcom ng rainy season i.e. around June-
July 2019. This mega project once inplemented will certainly be the best renedy
for the water problens at the Hostel during sumer. This will recharge the
groundwat er |evel of the surrounding vicinity. 2) The arrangenment has been done
to provide a healthy and hygienic m dday neal facility inside the canmpus in a
subsi di zed price for the students in the college canteen. 3) Initiatives have
been taken to enhance the know edge |l evel of the |earners by introducing new
strategies in teaching nethods. Efforts have been nade to devel op skills anmpbng
the | earners focusing upon orienting themin skill devel opnent.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Quality 13/10/ 2018 13/10/ 2018 13/10/ 2018 50
| mpr ovenent
Program

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/5434_Quality_Initiatives_B_1591771813.xlsx

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Tradi ti onal 11/ 01/ 2019 11/ 01/ 2019 7 7
Food Fest
Wonen 15/ 02/ 2019 15/ 02/ 2019 200 0
Enmpower nent
Handi cr aft 21/ 02/ 2019 21/ 02/ 2019 100 0
Trai ni ng

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

An eco friendly canpus was created and sustained with the clear cut goals and
priorities in the managenment of water resources and energy sources. 1. Adopted
the scientific rainwater harvesting project by creating pits, in the | adies
hostel canpus. 2. Adapted an effective waste collection and di sposal system 3.
The institution has solar water heater with stainless steel tank -500 litres
capacity in the | adies hostel.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for |ift No 0

Ranp/ Rai | s Yes 0

Braille No 0
Software/facilities
Scri bes for exam nation No 0
Rest Roons Yes 0
Speci al skill devel opnment No 0
for differently abled
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 0 0 04/ 12/ 201 0 Ni | 0 0
9

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders




Title

Date of publication

Follow up(max 100 words)

Pr ospect us

04/ 06/ 2018

Pr ospect us cont ai ns,
Vi sion of the
I nstitution, Mssion of
the institution, Ofice
Ti m ngs, Managenent
Structures, Infornmation
regardi ng Teachi ng staff
Menbers, Information of
Non teaching staff and
al so contains Information
regardi ng Tenporary
teaching staffs. The
Prospect us has
I nformati on of Shal mal a
Wrnen's hostel facilities
and it’'s Staffs, It also
mani fests Curricul ar and
co-curricular activities.
The Prospectus enphasi ses
on avail abl e Educati onal
Facilities and
Under graduat e and post
graduat e adni ssi on
procedures. The
prospectus al so contains
the information on Fees
structure, and other
facilities such as
sports, library etc. It
al so i ncl udes many
disciplinary activities
related to student’s
mandat ory attendance and
exans.

Unnati Annual Publication 24/ 01/ 2019

Unnati Annual Publication
contains information
rel ated to Managenent

Board, Photos of

di fferent programmes, Sub

Comrittee of the college,
Princi pal 's Message,

Endownent Prizes, Report

of Cultural Activities,

Report of Special Service

Canps, Information about

Prizes in different
conpetitions, Students
achi evenment in sports and
ot her cul tural
activities.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From Duration To

Number of participants

Vi vekanand Jayanti
Cel ebration

12/ 01/ 2019 12/ 01/ 2019 550




View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

« Plastic free canpus ¢ Digitalization of the Ofice adm nistration and thereby

gradual reduction in the usage of Papers ¢ Public Transport used by Staff and

Students ¢ G eenery atnosphere ¢ Avoiding the use of decorative lights ¢ Using
LED bul bs

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Endowrent prizes: The institution has installed endowrent prizes in order to
i dentify and encourage the acadenm c Excell ency of the students. Wth the help
of interest anobunt on the principal anmount contributed by the philanthropists,
the prizes would be distributed anong the sel ected students. G ving the year
2018-19 47 endownent prizes worth Rs. 27,401 have been distributed anong 21
students. 2. Bl ood Donation There are many hospitals situated near to our
col | ege. Whenever they are in need of blood for patients they are al ways
relying on our college blood donors. Blood donation is one of the nost
i mportant which can save one’s life. The NCC cadets, NSS voluntaries and Red
Cross and Youth Red Cross voluntaries and all the students of our institution
are regularly donating their blood. W have conducted nmany bl ood donati on
canmps, which is a very noble event of our college. Qur students are ready to
donate their blood at any tinme during enmergencies. The E-mail address and
contact nunber have been recorded and maintained in the college to reach our
students instantly. During the year 2018-19 students have donated 67 units of
bl ood in association with Pandit General Hospital, Sirsi and I MA Life Line
Bl ood Bank

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://nesccsirsi.co.in/best-practices-and-institutional-distinctiveness

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

We have produced N nunber of successful professionals |ike CAs, Lawyers,
Managenment experts, Lecturers etc. W have students not only from Sirsi Tal uk,
but al so from many places fromvarious districts. Even though there are nany
ot her colleges situated in and around the city, nunber of student inflow to our
college is increasing year on year, eventually our result also. Qur college is
equal Iy encouraging curricular, co-curricular and social activities. VISION
Shapi ng the students with the educational inputs to neet the chall enges of
change i n soci oecononi ¢ environment M SSI ON: Conti nuous upgradation of
know edge, skill and human val ues of our teachers and students. W are very
nmuch aware of our responsibility to our students and do our very best to
provide a nost friendly and growmh oriented anmbi ence for them W do everything
in our capacity to ensure excellent standards that would secure them | eadership
in tonmorrow s chal l enging world. The vision behind the establishnment of the
college is to spread the Iight of know edge and wi sdomto kindle the ardour of
faith does justice by Form ng nmen and wonen for others who are: Academ cally
acconpl i shed Enotionally bal anced Morally upright Socially responsible
Ecol ogically sensitive Professionally dedicated | NTEGRAL FORVATI ON: Nat i onal
Awar eness is fostered through talks and sem nars related to the building up of
the nation and National Days are observed NSS and NCC cadets involving in
various social activities Extension Activities and Qutreach Prograns are
focused on the integral formation of the students STRIVE FOR TRUTH AND SERVI CE



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/5434_promotion_activities_1591768528.xlsx
http://mesccsirsi.co.in/best-practices-and-institutional-distinctiveness

We provide quality education to our students Integrity and transparency are
reflected in all the endeavours of the institution fromthe Adm ssion process
up to the conformant of Degree /placenent and even beyond The institution
stands for humanity, for tolerance, for reason, for the adventure of ideas and
for the search for truth. For this we create an environment that fosters
t eamnor k, cooperation and nutual support The institution believes in the policy
of inclusion and pronotes the nation building qualities of equality, justice
and fraternity. The conmitnment and the dedication of managenent and faculty
nmenbers enabl ed the college to thrive well over the years. It is considered as
| eader in heral ding best of education in comerce at university level. CQur
institute offers quality education by charging less fees. It is possible only
when the institution wants to serve the cause of good education w thout
expl oiting the ignorance of people. Later We felt the necessity of post-
graduation in commerce and established M comduring the year 2013-14 to pronote
hi gher education in commerce as priority area. Qur institution, through quality
education lays better foundation to students aspiring for professional courses
like CAs, CVA, CS, MBA and others. In spite of great demand for the UG and PG
offered, our institution sticks to its vision of providing the need based
education at affordable charges. Therefore, the thrust area of the nmanagenent
of the institution is to serve people of oppressed categories w thout
exploiting themunder the pretext of quality education. In addition, the
managenent di stributes schol arshi ps.

Provide the weblink of the institution

http://nesccsirsi.co.in/best-practices-and-institutional-distinctiveness

8.Future Plans of Actions for Next Academic Year

e Construction of independent Library Building. ¢ Autonmation of Library. e
Installation of LCD Projectors in all the class roons.  Addition of CC caneras
in the canpus. ¢ Beautification of canpus. ¢ Laying down of vitrified tiles in
second floor. ¢ Extension of vehicle parking.  Supply of Md-day neals at
m ni mum r easonabl e cost.
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